
 
 
 

Retiree Categories 
 

NC_RETIREE Use this when you want to employ… 
 
Retiree, NCSU-TSERS  

 
Temporary employees who are retirees of NCSU and receiving a retirement benefit from the Teachers’ 
and State Employees Retirement System (TSERS) or the Law Enforcement Officers Retirement System 
(LEORS).  Can exceed 12 consecutive months of continuous employment but cannot exceed their earning 
limit established by the retirement plan.  If a NC State University retiree returns to a role that they 
formerly performed and for which they are uniquely qualified, the position is not required to be posted. 
However, if hiring a non-NC State University retiree, the position must be posted.   

 
Retiree, NCSU-ORP  

 
Temporary employees who are retirees of NCSU and receiving a retirement benefit through the Optional 
Retirement Program (ORP).  The work can exceed 12 consecutive months of continuous employment. 

 
Retiree, UNC-ORP    

 
Temporary employees who are retirees of a UNC System institution and receiving a retirement benefit 
through the Optional Retirement Program (ORP).  The work can exceed 12 consecutive months of 
continuous employment. 

 
Retiree, State-TSERS  

 
Temporary employees who are retirees of any State of North Carolina agency or a UNC System institution 
other than NCSU and receiving a retirement benefit from the Teachers’ and State Employees Retirement 
System (TSERS) or the Law Enforcement Officers Retirement System (LEORS).  The work can exceed 12 
consecutive months of continuous employment but cannot exceed any earnings limit established by their 
retirement plan. 
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